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ANTI-BULLYING POLICY

Bright Futures Educational Trust Vision

Our vision is to create a world class education within our Academies to enable every pupil and student to realise their full potential and, in particular, their full academic potential.

Rationale

All children have a right to feel safe and be protected in the Academy from all types of harassment and bullying; derogatory name-calling; verbal intimidation; social exclusion; ridicule; humiliation; extortion; physical violence; sexual, homophobic, racial and cultural harassment; cyber bullying and disability or SEN based bullying. Bullying is a complex issue for the whole Academy community. It requires a whole Academy approach to ensure sensitivity, consistency and clear communication.

Aims

To promote individual well-being.

To foster respect for others.

To provide a clear message to all children that harassment and bullying, in any form, are completely unacceptable.

To provide a safe, secure, happy environment where pupils can openly discuss the cause of their bullying, without fear of further bullying or discrimination.

To provide all staff and those adults who work with the pupils/students (e.g. cover supervisors, Lead/Learning and Academic mentors, supply teachers, trainee teachers, midday assistants), with a clear framework to enable effective handling of bullying.

To provide a consistent approach for all members of the Academies and wider community.

To provide pupils/students with an effective means of tackling bullying by ensuring that a known support network exists.

1.     Introduction

Bullying is a complex issue for the whole Academy community. It requires a whole Academy approach to ensure sensitivity, consistency and clear communication. All students and staff are encouraged to report any and all forms of bullying.

“Bullying is a learned behaviour. Because it is learned, it can be unlearned”

C Herbert

2.     Definition of Bullying Behaviour
2.1
The Department for Education and Skills “Don’t Suffer in Silence” pack states that there are many definitions of bullying, but most consider it to be:
· Deliberately hurtful (including aggression)
· Repeated, often over a period of time
· Difficult for victims to defend themselves from.

2.2
Bullying can take many forms, but three main types are:

Physical – hitting, kicking, and taking belongings.
Verbal – name calling, insulting, making offensive remarks.

Indirect – spreading nasty stories about someone, exclusion from social groups, being made the subject of malicious rumours, text messages, in the use of internet / social network sites.

3.      Vulnerable Groups
3.1
Looked After Children
Children in care acknowledge that they do ‘bunk off’ because of the stress of being bullied in school.

Arriving mid-term, following home placement changes or exclusions increases their vulnerability to incidents of bullying. They may not have the right uniform for example.
Children recognise that good friends make you feel safe but making new friends is often problematic.
Racism - All racist incidents must be reported using the reporting form contained in Appendix 5.

Having English as an additional language prevents accurate information being gathered, unless active steps are taken to get stories from ‘both sides’.
Children who do not speak any English can be isolated and vulnerable.
There are prejudices amongst children towards refugees and asylum seekers.
There are territories / groupings that do not encourage integrated play.
There may be name calling which can trigger out of proportion responses from ethnic minority children who have had painful experiences, including refugees and asylum seekers.
3.3
Traveller Children
Traveller children are often the new students so they are always vulnerable to bullying.
Traveller Children are covered by the Race Relations Act.
Travellers encounter widespread discrimination in the community. As a result, they tend to over-react to situations or take pre-emptive action which then results in them being classed as the bully / troublemaker.
Traveller children are frequently unskilled in making a complaint so careful investigation and a willingness to believe that they are telling the truth can help to resolve incidents.
Traveller children experience exclusion from the group either by peers or staff.
Traveller children wish to be included without having to reject their own culture. There is a need for inclusion and integration.
3.4
Homophobia
Homophobic bullying does not only happen to students who are lesbian, gay, bisexual or transgender. Any boy or girl student who does not conform to ways of behaving that are traditionally associated with being ‘masculine’ or ‘feminine’ can be verbally or physically teased or bullied.

3.5
Children with SEND
The inclusion statement in the National Curriculum sets out three key principles for inclusion:
· Setting suitable learning challenges.
· Responding to students’ diverse learning needs.
· Overcoming potential barriers to learning and assessment for individuals and groups of children.
· Children with special educational needs are 2 or 3 times more at risk of being bullied.
· They are also more at risk of taking part in bullying others.
· Particular characteristics may make them an ‘obvious target’. In some mainstream settings, children may be less well integrated socially and lack the protection against bullying which friendship gives.
· The key message from the SEND and Disability Act Code of Practice is that it is unlawful to discriminate, without justification, against disabled students in all aspects of Academy life. Disabled students should not be treated less favourably. Reasonable adjustments should be made to avoid putting disabled students at a substantial disadvantage.
4.
E-Safety (Cyber bullying)

4.1
The Academy recognises that cyber bullying differs from other forms of bullying e.g. bullying by text, email or social media.


4.2
If cyber bullying occurs, the following should happen:

· Encourage the bullied pupil to keep the messages to aid the investigation.

· Appropriate staff may be required to contact mobile phone companies, internet service providers and/or social networking sites.

· If the cyber bullying involves the distribution of content or links which exacerbates, extends and/or prolongs the bullying, appropriate staff have the option to contact the service provider, confiscate phones and/or contact the police (in relation to illegal content).

· Appropriate staff should advise those experiencing cyberbullying on steps to avoid recurrence e.g. not to retaliate or reply; provide advice on ‘blocking’; to think carefully about what private information they  may have in the public domain.

· Steps will be taken by appropriate staff to identify the person responsible for the bullying. Steps can include:

· Looking at the Academy system and computer logs.

· Identifying and interviewing possible witnesses.

· With police involvement, obtaining user information from the internet service provider.

· Once the person responsible for cyberbullying has been identified, the Academy’s procedures for dealing with bullying are followed, in addition to the advice contained in the Academy’s Acceptable Use Policy.

5.
Dealing with bullying incidents


5.1 
Procedures for dealing with bullying incidents


When dealing with bullying incidents, the following core principles have been identified as essential:

· The student is involved in the discussion of the incident.

· Records are completed for all incidents 

· Regular communication takes place with parents/carers 

· Interventions should include the opportunity for follow up to evaluate support and, if necessary, provide a further course of action.

· Regular monitoring of incidents 

5.2 
Adults may find themselves in situations where name-calling is a frequent occurrence. Insults can be used because there is an underlying prejudice but sometimes words such as ‘gay’, ‘paki’ or ‘spastic’ are used as random terms of abuse. In order to respond appropriately, it is helpful to discover why the terms are used. Name calling is serious and it can hurt. It would be valuable to:

· Monitor frequency of abusive insults heard in the class and playground – this can be sanctioned using the ‘C3 Transition – Verbal’ category.

· Highlight the issue in assembly.

· Target work across the curriculum to reduce these incidents.

· Recognise this as bullying when it is repeatedly focused on one person.

5.3 
Procedures for Staff

If a member of staff witnesses an occasion of bullying or a student confides in a member of staff that they are being bullied, staff should immediately inform the relevant Assistant Pastoral Lead (APL) or email the bullying email address ‘reportbullying@cedarmount.manchester.sch.uk’ with all the relevant information. The APL should investigate in the first instance and record the incident (against the perpetrator/s) on SIMS under the relevant bullying category:-

· Race & Religion

· Gender

· Sexual Orientation

· Young Carers/LAC

· SEND 

· Other

A ‘Bully Victim Information’ note should also be recorded on SIMS (for the victim) which will enable staff to spot patterns when a student is bullied on more than one occasion/by more than one individual. 


5.4 
The following courses can be taken when dealing with allegations of bullying:

· Time to discuss feelings with an adult/peer helper.

· Inform parents/carers and negotiate appropriate support.

· Inform staff of incident, request confidentiality but increased awareness.

· Hold a restorative meeting between both parties.

· Meet with other party and parents/carers.

· Place on behaviour report card/IEU/fixed term exclusion.

· Change classroom seating arrangements.

· Arrange lunchtime activities/alternative activity at lunchtime.

· Inform police liaison officer/seek advice where necessary.

· Introduce a time-out card.

· Participate in circle of friends.

· Involvement of specialist support services if appropriate, e.g. Counselling, Mediation Service, etc.


5.5
Procedures of Reporting for Students

All students should understand the Academy’s approach and are clear about the part they can play to prevent bullying, including when they find themselves as bystanders. They should be made aware of the reporting methods via assemblies, form time and posters around the Academy. 

All students should be encouraged to report any/all incidents of bullying using any of the methods available. These are:-

· Reporting directly to a member of staff

· Emailing the report bullying address ‘reportbullying@cedarmount.manchester.sch.uk’

· Text the dedicated helpline number  ‘07539 942264’

· Place a note in one of the two ‘bully boxes’, situated on the ground floor near student services and the 2nd floor near the pastoral office

5.6
Procedures for Parents/Carers

· The Academy will involve parents/carers to ensure that they are clear that the Academy does not tolerate bullying and are aware of the procedures to follow if they believe that their child is being bullied. Parents/Carers need to feel confident that the Academy will take any complaint about bullying seriously and resolve the issue in a way that protects the child.

· Parents/Carers should reinforce the value of good behaviour at home.

· Parents/Carers should follow procedures below if they have concerns their child is being bullied: 

· Contact your child’s form tutor or APL with your concerns. Often a problem can be resolved quickly at this stage if concerns are shared.

· If you think this incident has an adverse effect on your child’s attendance, you can telephone the Attendance Team for advice and they will try and help. Telephone Number : 0161 359 3165/3854

· Other support for parents/carers includes:

· Parentline : Telephone Number : 0808 800 2222

· Bullying Online – www.bullying.co.uk
· If you still remain dissatisfied after the above stages have been exhausted, then the following procedures come into effect:

· Contact the Principal detailing the concerns and request that the incident is looked into on your behalf.

· It is recommended that you keep a record of all incidents and communications with the Academy and any other parties.

6.
National Agencies and Support

· Advisory Centre for Education - Advice line for parents/carers on all matters concerning schools.

Contact : 0207 354 8321

(Monday – Friday 2:00 p.m. – 5:00 p.m.)

· Anti-bullying Campaign - Advice line for parents/carers and children.

Contact : 0207 378 1446

(Monday – Friday 9:30 a.m. – 5:00 p.m.)

· Childline - Free confidential help-line for children and young people in any kind of trouble, worry or danger.

Contact : 0800 11 11

· Kidscape - Has a range of publications for young people, parents/carers and teachers. Bullying counsellor available.

Contact : 0207 730 3300 

(Monday – Friday 10:00 a.m. – 4:00 p.m.)

· Parentline - Free confidential help-line, dealing with a wide range of issues.

Contact : 0808 800 2222

(limited times)







This is an Academy specific policy.  It applies to CMA students, activities and events on or off site only.
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